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DATEBOOK 
Monday, Feb. 21 
Euro/Latin American Alm Series, 
"Mississippi Mermaid." (French 1969). 3:30 
p.m., Gish Film Theater. Free. 
Film. -oersu uza1a.-1.1apanese 1975). a 
p.m .. Gish Film Theater. Subtitles. Free. 
Tuesday, Feb. 22 
Administrative Staff COUncll Executive 
Meeting, noon-1 p.m., Canal Room. Union. 
Music at the Forefront Series Event, a 
concert by Marian Borkowski and Andrezej 
Ou1kiewicz of Poland's Chopin Academy of 
Music in Wars.all, 8 p.m., Kobacker Hall, 
Moore Musical Arts Center. Free. 
Planetarium Show, -Unworldly Weather: 
The Most Spectacular Weather of the Earth & 
Planets." 8 p.m .• planetarium, Physical 
Sciences Building. $1 donation suggested. 
Coalition for Transcuhural Enhance-
ment Meeting, 9 p.m., main lobby, Prout Hall. 
Vi/ednesda~ Feb.23 
Women's Basketball, vs. Central 
Michigan. 5:45 p.m .. Anderson Arena 
Contemporary Black Rim Series, "She's 
Gotta Have It," 7:30 p.m .. Gish Film Theater. 
CLASSIFIED 
EMPLOYMENT 
OPPORTUNITIES 
New vacancies 
Posting expiration date for employees lo 
apply: Noon, Friday, Feb. 25. 
2-25-1 Clerical Specialist 
Pay Grade25 
Office of Admissions 
2-25-2 Telephone ~tor 1 
PayGrade3 
T elecommunicalion services 
Academic year, part-time 
Free. 
Men's Basketball, vs. Central Michigan, 8 
p.m .• Ander50l1 Arena. 
Faculty Scholar Serles, Bonna Boettcher. 
ic li>rary, Dr. Vincent Kantorski and Dr. Marr 
Natvig, both of musical arts. wiD present 
papers. 8 p.m., Bryan Recital Hall. Moore 
Musical Arts Center. Free. 
Theatre Production, "The wiz: 8 p.m .• 
Eva Marie Saint Theatre. Tickets are $6 !or 
adults and $4 for students and senior citizens. 
Call 372-2719 for reservationS. 
Thursday, Feb. 24 
Women's Swimming, hosts MAC 
Championships, 11 am.-7 p.m., Cooper Pool. 
Concert, featuring the BGSU Student Jazz 
Combos. 7 p.m., Bryan Recital Hall, Moore 
Musical Arts Center. Free. 
Theatre Production, "The wiz: 8 p.m .• 
Eva Marie Saint Theatre. Tickets are $6 for 
adults and $4 for students and senior citizens. 
Call 372-2715 for reservations. 
Racism Reduction Center Meeting, 8 
p.m., second floor, Student Services Building. 
Film, "Some Like It Hot," 9 p.m .• Gish Film 
Theater. Free. 
Friday, Feb. 25 
Women's Swimming, hosts MAC 
Championships, 11 a.m.-7 p.m., Cooper Pool. 
Falc:on Club Luncheon, noon, Bowling 
Green Country Club. 
Economics Colloquium Series, "The 
Possible Ramifications of Confederate Naval 
Superiority" by Dr. David Surdam from the 
University of Chicago, 3:30 p.m., 4000 
Business Administration Building. 
Hockey, vs. Western Michigan. 7 p.m., ice 
arena. 
Planetarium Show, -Unworldly Weather: 
The Most Spectacular Weather of the Earth & 
Planets.- 8 p.m., planetarium. Physical 
Sciences Building. $1 donation suggested. 
Concert, by the BGSU Concert Band, 8 
p.m., Kobacker Hall, Moore Musical Arts 
Center. Free. 
Film, "Tumbleweeds,• the 1925 silent 
movie dassic. 8 p.m., Gish Film Theater. Free. 
FACULTY/STAFF POSmONS 
The following faculty positions are available: 
Applied Human Ecology: AssistanVassociate professor. Also. assistant professor. For both 
positions, contact Thomas R. Chibucos (2-7823). Deadlines: March 15 or until positions are filled. 
Applied Sc:ieuces (Rrelands College): lnstrudor/assistant professor of economicS and 
statistics (temporary. probationary. full-time, dependent upon qualifications). Con1aCI the Office of 
the Dean. Fu-elands (433-5560. ext. 223). Deadline: April 4. 
EDFI: Assistant professor of education. Contacl Trevor Phillips (2-7322). Deadline: March 15 or 
until position is filled. , 
EDSE: Assistant professor. Contacl Rich Wilson (2-7293). Deadline: March 15 or unlil position 
IS fiBed. 
Geography: Assistant professor. Contact Alvar Carlson (2-2925). Deadline: March 1 or un1il 
position is fined. 
Geology: (Anticipated) Assistant professor. Contact chair of search mmittee, geology 
department (2-2886). Screening begins Feb. 15. Deadline: March 1. 
Humanities (Fin!lauds College): Assistant professor of art. Contact the Office of the Dean. 
Firelands CoBege (433-5560, exL 223). Deadline: March 15. 
Natural and Social Sciences (Firelands College): Assistant professor of psychology 
(probationary). Con1act the Office of the Dean, f"irelands (433-5560, ext. 223). Dea!line: Mardi 1. 
Popular Culture: lnslrudor (temporary, tuft.lime). Contact the Department of Popular Culture 
(2-2981 ). Deadline: March 1. 
Romance Languages: Assistant professor of French. Contact the chair of the French Search 
Committee, romance languages (2-2667). Deadline: March 1. 
School of HPER: Assistant professor. sport management (probationary, tuD-time). Contact 
Crayton Moss (2-6810). Also. assistant professor. physical educa1ion teacher education specialist 
Contact Linda Lander (2-6930). Deadline for both positions: March 15 or until positions are filled. 
The following administrative positions are available: 
Biological Sciences: Labora10ry aide. Contacl persomel services (2-2227). Deadline: Feb. 25. 
College of Busa- Admlnislndlon: Assistant diredor of graduate studies in business. 
Contact personnel services (2-8426). Deadline: April 1-
Rnancial Aid and Student Employment: Assistant director. Contact personnel services (2· 
8426). Deadline: Marth 1 (Credentials will be accepted until position is filled). 
Residential Services: ResidenCe haD manager (two positions. professional managerial. fuU-
time. live-in). Also. resideuc:e haB directer' (three positions. professional managerial, fulltime. five. 
in). Also. ~ aion:linatof (professional managerial. fulltime. r~l- For an positions. c:on1ac1 
Rich Hughes (2-2011 ). Deadlines: March 7 or until filled. 
·:..._::::.::-... ...,._f_t~ I . -·- ~-----... -- ·-·-. ---·-· -·-~· -
Theatre Proc:tuctlon, "The Wrz: 8 p.m .• 
Eva Marie Saint Theatre. Tickets are $6 for 
adults and $4 for students and senior citizens. 
Call 372-2719 for resetVations. 
Saturday, Feb. 26 
Women's Swlnvnlng, hosts MAC 
Championships.11 am.-7p.m.,CooperPool. 
Men's Tennis, vs. Northern Illinois, 1 p.m., 
Fllldlay Racquet Club. 
Hockey, vs.. Kent. 7 p.m .• ice arena 
Theatre Production, "The Wrz," 8 p.m., 
Eva Marie Saint Theatre. Tickets are $6 for 
adults and $4 for students and senior citizens. 
CaJ1372-2719forreservations. 
An Evening of Dinner & Theatre, includes 
dinner in Founders Hall dining room. director's 
backstage revelations and performance of 
"The Wrz"_ Tickets are $24 per person. Call 
372-8181 for more information. 
Annual Reggae Tribute to Robert Nesta 
Mar1ey, 9 p.m., Lenhart Grand Ballroom, 
Union. Admission is $2. Call 372-7903 or 
352-7143 for more information. 
Sunday, Feb. 27 
Gymnastics, vs. Indiana University of 
Pennsylvania. 1 p.m, Eppler North Gym. 
Theatre Production, "The Wrz," 2 p.m .• 
Eva Marie Saini Theatre. Tickets are $6 for 
adults and $4 for students and senior citizens. 
Call 372-2719 for reservations. 
Planetarium Show, "Unworldly Weather: 
The Most Spectacular Weather of the Earth & 
Planets," 7:30 p.m., planetarium, Physical 
Sciences Building. $1 donation suggested. 
Faculty Artist Serles, featuring bassoonist 
Jeffrey Lyman, musical arts. 8 p.m .• Bryan 
RecilaJ Hall, Moore Musical Arts Center. Free. 
Monday, Feb. 28 
Tickets go on Sale, for the Mardl 11 and 
12 performances of "The Merry Wrves of 
Windsor.• For more information, call 372-8171 
or 1-800-589-2224. 
Euro/Latin American Rim Series, "The 
Battle of Algiers," (Italian 1965), 3:30 p.m., 
Gish Film Theater. Free. 
women·s History llonlh Lecture, Winona 
Laduke, president of the Indigenous Women's 
Network, will speak on "Native American 
Women," 7:30-11 p.m., Lenhart Grand 
BaUroom. 
Rim, "Reinheil Des Herzens," (German. 
1980) with subtitles. 8 p.m.. Gish Fiim Theater. 
Free. 
Get involved: Run 
for a seat on CSC 
Have you ever wanted to be a part of 
the decision-making process for issues 
that concern classified staff? Now is your 
opportunity to get involved. Ten seats on 
Classified Staff Council are up for 
election this spring and self-nominations 
are now being sorlCited. 
Th9 following seats need to be filled: a 
three-year term in the academic affairs 
area; three three-year terms in opera-
tions; a two-year unexpired term in 
University relations: a three-year term 
from Firelands College; a three-year term 
representing pennanent part-time staff; a 
three-year term in auxiliary support 
services (food); a two-year unexpired 
term in awrniary support services {food); 
and a one-year unexpired term in 
management support services. 
Sett-nominations must include name, 
job title, department, years at the 
University and campus phone number. 
All nominations should be submitted to 
the CSC Election Committee, P.O. Box 
91, University Hall, by Marcil 21. 
Online CUFS training 
courses scheduled 
Online CUFS training for non-users 
will be held Marcil 21 - 24. The training 
will be limited to 12 persons in each 
class. The schedule is as follows: 
- Introduction and requisition (RX) 
training, 9 am.-noon, Marcil 21. 
- Receiving document (RC) training, 
9 - 11 a.m., Marcil 22. 
- Departmental purchase orders (PD) 
and direct payment orders (P01). 9 -11 
a.m .• Marcil 23. 
- Stock requisitions (SR). 9 · 11 a.m .• 
Marcil 24. 
Participants must have a CICS 
account (see your department CICS 
contact) and CUFS security which cannot 
be granted until after you have your CICS 
account Questions about security should 
be directed to Dick Zolman at 372-9090. 
The introduction and requisition dass 
must be taken in"order to attend any of 
the other classes. There will only be one 
session of eacil class held at this time. 
Classes will be in 128 Hayes Hall. 
To register, call Project-90 at 372-
9090. 
Session to explain 
temporary services 
Manpower Temporary Services is now 
used by personnel services to fill tempo-
rary vacancies. Manpower was the 
successful bidder and its contract runs 
through Nov. 14. The company will 
provide qualified personnel for temporary 
vacancies and also offers innovative, 
cost-saving services to the University in 
training and skill enhancement 
To inform departments/areas on 
utilization of these services, personnel 
services will hold an informational 
session in conjunction with Manpower 
from 9 -10:30 am. Wednesday (Feb. 23) 
in the training/conference room of 
College Park Office Building. The 
program will give a brief overview of the 
company's services, procedures and 
billings. 
All staff who are involved in the 
temporary staff hiring process should 
contact Laura Gazarek at 372-8421 to 
attend. Questions concerning temporary 
hiring should be directed to Patricia 
Patton, assistant <frrector of employment/ 
training at 372-2228. 
Membership needed 
Two representatives from the classi-
fied staff are needed to serve on the 
University's Equal Opportunity CompU-
ance 'Committee. 
. The purpose of the conunittee is to 
give oversight to matters relating to the 
Uniltersity's affirmative action program. 
For more information or to make a 
self-Aomination, contact Mary Alice 
Neunam, vice chair of Classified Staff 
Council, at 372-9870. 
FoRSAI~E 
The treasurer's office has for sale four 
IBM PCs complete with hard disks, 
monitors and keyboards. can 372-2205 
for specific infonnation about each 
system. 
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Chavers hopes to visit more institutions 
Director brings new ideas to Project Search program 
When Lisa Chavers became the 
director of Project Search in Septem-
ber, she knew she had a hard act to 
follow. Suc:ceeding Peace Champion, 
the program's popidar first director, was 
going to be tough. 
But Chavers has not chosen to 
simply follow in Champion's footsteps. 
Instead, she is forging her own path as 
she looks for new and aeative ways to 
recruit African-Americans, Latino 
Hispanics and Native Americans to the 
University's Graduate College. 
Project Search has been a part of 
the co8ege since 1972. Its purpose is to 
help admit, fund and graduate minority 
sludents in graduate programs. Each 
year approximately 350 students apply 
to the program and about 150 are 
funded through fellowships or assistant-
ships. 
-Retention also is a big part of what 
we do; Chavers said. 'We're trying to 
avoid the revoMng door.· For that 
f8aSOl'l, she is hoping to develop host 
and mentor programs so these students 
-have someone to tum to when they 
need extra help or advice. 
Formerly In undergraduate admis-
sions.. Chavers said she was atba'1ed 
to the new position beca1 rse it was an 
opporlunity to work with a different 
P'l"dation of students and she thought 
it would be challeoging and fun working 
wilh Dr. Winifred Stone, acsociate dean 
aid di 8dDi of graduate admissions. 
Lisa Chavers (right) counsels graduate students Simon N}U111bwa and Ula L Cuny, 
who are both worlcing on their doclora/es in higher education. 
. Part of Chavers' job entails taldng to 
tnlergraduates at other Institutions 
. td1 in and outside of Ohio about 
gnDlate opportooities at BGSU. Where 
.Clanpiun did mosl of her reauiting by 
phone. Chavers plans ID do more 
hlialiig in order ID alow her to meet 
ane-on-one wilh prnspective studenls. 
Project Se d1 has_ always relied on 
its alumni to help in reauiting and 
Chavers said it is these people who often 
make her job easier. "When our alumni 
get out into the workforce, they tel others 
about the University and their experi-
ences here,• she said. •A lot of the selling 
has a'rea:ly been done by the time I get 
to some of these students. Many of the 
people who go through Project Search 
have an extended relationship with the 
program.• 
In addition to its recruiting elJor1s, the 
program~ to offer Sl4JPOfl 10 
students after they enrol at BGSU. 'We 
let them know~ can coma by_1he 
office any time. We try to aJltivate a 
relationship,• Chavers said. 
Project Search is not unique to 
Bowling Green. Many other institutions 
have similar programs and Chavers 
said they have become integral to a 
university's minority reauitment efforts. 
-Without such a program, BGSU would 
have a homogenous academic 
community,. she said. "The Sl4JPOl1 for 
the students wouldn1 be there. There's 
a need for lhat extra touch. It's a way 
to exlend a •el come and let these 
students know we're glai they're 
here.. 
College of Technology unveils new master's degree 
Preparing managers for the ever-increasing high-tedl worlds 
of manufacturing and construction is the goal of a new master of 
industrial technology degree program being offered by the 
College of Technology. 
The program is one of only a few of its kind in the country and 
the only one in the state of Ohio. 
The degree program is designed to respond to the require-
ments of business and industry for advanced technical and 
managerial personnel, according to Dr. Ernest Savage, technol-
ogy and diiector of the coDege's graduate sbldies 
With the arrival of microcomputers. new male! ials, computer 
graphics and advanced manufaduring and construction prac-
tices, there is a growing need for techilical managers who can 
continualy incopol.tte these c:haiiges into amWd manufacluring 
and business padices,· Savage said. 
"P1epaiig those highly skiled people is the goal of the 
program; he added. 
To celebrate the new program, the college sponsored a 
reception Feb. 25. During the reception, Dr. Louis Katzner, 
dean of the Graduate College. and Dr. David Gedeon, technol-
ogy, were honored for their work in getting the program 
approved by the Ohio Board of Regents_ 
Savage said he expects between 70 and 75 students to be 
enrolled wilhin two years. 
The second graduate program ID be offered by the college 
wil offer two areas al specialiization: manufacturing techuology 
or conswction management and tect• IOlogy. 
In manufacturing tectalOlogy, saudents wil study advanced 
level autDmalion and production systems, insln.menlation and 
cantrol, 81 igineering design, CXJ111JU18r-i lleglated maradadlr-
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Borrowing from 
other libraries is 
now as easy as 
stroke of a key 
Students and faculty now can borrow 
from other university and college libraries 
in Ohio as easily as borrowing from their 
own-online. After an electronic search 
for needed materials, users can request 
an item with the stroke of a key; the 
requested item will arrive on campus in 
as little as two days. 
Statewide online borrowing within the 
OhioLINK system, for which Bowling 
Green has been a test site since late in 
the fall semester, is now a reality, 
OhioLINK officials reported to the Board 
of Regents at its Feb. 18 meeting. The 
system has contracted with a commercial 
package delivery company called Pony 
Express Inc., for daily and on-call pick-up 
and derivery of library materials. 
The service increases the scope and 
quarrty of readily available resources. 
saving effort and delay associated with 
traditional interlibrary loan, OhioLINK 
officials say. "Our goal is to provide a 
useful, efficient library tool that supports 
curriculum and researdl needs; Ohio 
LINK executive director Tom Sanville told 
the regents. 
"One of the more exciting aspects, 
and certainly the most innovative, is the 
developmen! of the ability to know what 
the other libraries have electronically,· Dr. 
Rush MiDer, BGSU's dean of libraries, 
noted. ·Faculty and students can find 
what they need and place an order 
themselves without staff assistance. 
Students can request books from their 
donn rooms and faculty from their offices. 
Ifs beautifully organized.· 
Miller said Pony Express comes once 
a day to the main campus library, which 
is designated an A-1 site. Service to the 
Rrelands College, which is designated an 
A-2 site, is on an on-caB basis. 
Mary.Beth Zachary, who is the head of 
access services at Jerome Library, 
shares the excitement With interfibraty 
loan, we had pen and paper requests. 
Now it takes just 10 seconds to request 
materials online. Ifs reaDy artting edge 
sometimes we say the bleeding edge 
because as a test site we've also been 
involved in working the bugs out of the 
system_ 
•trs just phenomenal what we can do 
now. Soon we're hoping to make it as 
easy ID request an article as it now is to 
request a book,· she said. 
Being a test site has placed an 
a" itiotial tuden on library slaff, but ii 
also has given Bari ig Green a lot of 
Conlinusd on page 3 
Chairs of University's constituency groups reflect on goals and successes 
Bob Kreienkamp 
csc 
For Bob Kreienkamp, Classified Staff Council chair, 
the most satiSfying thing about his role is "being part of 
the solution. When we can step in and make a difference 
I enjoy that· Kreienkamp, an engineer at WBGU-TV, 
has had many opportunities to help shape the outcome 
of events on campus. He has been on Classified Staff 
Council for seven years and this is the third time he has 
served as chair. 
"Our major goal is to help keep minor problems from 
evolving into major ones; he said. He added he feels 
this has been one factor in why claasified staff has not 
been interested in unionizing. CSC has been able to 
keep the lines of communication open between the 
administration and 
the staff. Over the 
years, said 
Kreienkamp, the 
administration has 
increasingly looked 
to the council and 
its chair for input 
and leadership. 
Also, the council 
has been very 
active in gathering 
information on 
various issues and 
presenting it to the 
classified staff. 
However, he 
said, the council 
does not make 
recommendations 
on how classified 
staff should decide Bob Kreienkamp 
an issue, but 
•gives staff all the information we can so they can make 
the best decision for themselves: This was especially 
true in two recent major issues for classified employees, 
the new pay plan that eliminates steps and the new 
heatttH:are options. 
Kreienkamp rated the work council has done on these 
two issueS and the research on a campus child-care 
facility as the major accomplishments of the council this 
year. 
However. the health-care issue "will continue to be 
impor1ant as things change. We need to keep everybody 
up-to-date and we look forward to staying involved with 
this issue; he said. 
In tact, he identified keeping health care affordable for 
aD employees as the number one challenge facing the 
University in the next few yearS- "My big concern is that 
the people who make the least money will not be able to 
afford health care. and all three groups have people in 
this category •• 
He cited the growing concern of staff about the 
increaSed use by the University of a part-time workforce, 
who are not eligible for benefits. -We have to balance the 
need to provide an affordable education for the students 
with the need to provide health insurance for the 
employeeS •• he said. 
Another challenge he sees for the future is •employee 
burnout· As the campus expandS, with more new 
buildings and more students. he said the workforce has 
grown smaller due to layoffs, freezes and 
nonreplacement of staff. "You're asking people to do 
more and more with less and less. In the not-too-<fistant 
future you're going to see more employees sick and 
stressed out.. he predicted.. 
"The overall mood of the classified staff right now is 
not very high, due to the stress that's being placed on 
everybody. The work environment has changed due to 
the budget problems, not because anybody is being 
mistreated. But more and more I hear people say, 'I 
never seem to catch up.· More reo:ignition should be 
given to this potential long-term problem and begin 
dealing with it now.· 
Despite his concern. KreienkamP repeatedly stressed 
Continued on page 3 
Greg Jordan 
ASC 
As chair of the Administrative Staff Council which 
represents more than 400 employees, Greg Jordan. 
senior associate director of recreational sports, takes a 
balanced approach to his position. He said that in its 
11-year existence. the role of ASC within the institution 
has grown and the council is consulted more by the 
administration in decision making. 
"We have a good working relationship with the 
administration; he said. •t don't view it at all as 
adversarial, as employee versus the administration. We 
have input to the central administration on institutional 
issues and our suggestions are always well received." 
This does not mean, however, that every recommen-
dation of ASC is 
implemented, he 
said. but he feels all 
are given careful 
consideration. 
He said he would 
like to see more 
administrative staff 
members involved 
and active. In the 
last election, only 
about half voted. 
and Jordan said he 
fears they feel their 
group doesn't have 
an impact, which is 
untrue. 
All three con-
stituency groups -
ASC, Classified 
Staff Council, and 
Faculty Senate- Greg Jordan 
share a common 
goal: •enhaneing the educational environment for the 
student and providing the best possible educational 
experience for each student.· he said. To be more 
effective in achieving this, he said he would like to see 
ASC inaease its communication with the other groups. 
A major issue of concern for the couool is to see its 
members "regain the ground we've lost due to early 
retirement and nonreptacernent of staff·during the budget 
cutbacks,· Jordan said. This has had a negative effect on 
staff morale, he said, due to both the increased workload 
and the perception on the part of staff that opportunities 
for advancement have diminished. In a related area, he 
said ASC is strongly in favor of succession plaMing, 
where staff would be promoted from within the Univer-
sity. 
To help compensate for the reduction in positions 
within certain departmentS. he added he would like to 
see a "job loan program· in place, where employees 
could move across departments. The personnel depart-
ment could work in this area -ro help employees develop 
the skills needed to move up.· 
Jordan said he feels these two innovations - SI icces-
sion planning and job loan -would "help address the 
morale issue by promoting a sense of unity within the 
University and not just within a specific department• 
Also, he thinks it would provide a "Wide variety of 
opportunity for personal and professional growth within 
the institution: 
Another challenge for the coming year is the resolu-
tion of gender inequity on campus in salary and title. The 
ASC salary committee has in the past found disparities 
between job titles. duties and salary levels within the 
administrative staff and has recommended further study. 
On another matter related to administrative staff 
efficiency and productivity. Jordan praised the 
University-appointed Non-Academic Functions Commit-
tee. This committee, which began meeting in March 
1993, is looking at every classified and administrative 
position to find ways to increase efficiency and avoid 
dupfication of effort. as wen as to ensure that the 
University has resources available to support itS vital 
functions. "These committee members should be 
Continued on page 3 
Benjamin Muego 
Faculty Senate 
Dr. Benjamin N. Muego. chair of the Faculty Senate, 
said he is very pleased that of the seven goals set by the 
senate at the beginning of the academic year. five have 
already been met For Muego. a professor of political 
science at Firelands College, achieving concrete results 
is of utmost importance. 
"My style is to go for specific, tangible things. We (in 
the senate) look for tangible things we can accomplish. 
I'd rather be chair of a faculty senate that actually makes 
a difference than one that can only make vague claims." 
As to how the senate actually influences events on 
campus. he said, "Ifs by taking the lead. Faculty need to 
show some leadership." He also stressed the importance 
of working with the 
other constituency 
groups. ·we could 
easily misunder-
stand each other if 
there's no commu-
nicatior.. We need 
to keep the lines 
open, compare 
notes: 
Muego said the 
steps that have 
been taken toward 
establishing a 
campus day-care 
facility represent 
one of the biggest 
achievements to 
date. "In my view 
this is one of the 
most important 
things that needed Benjamin Muego 
to be done; he 
said. 
As a result of the latest efforts, which Muego said 
were made in cooperation with Administrative Staff 
Council, Classified Staff Counol, Graduate Student 
Senate and Undergraduate Student Government, child 
care on campus 9is closer to realization today than it has 
ever been: 
In other actions this year, Faculty Senate passed a 
recommendation for the revision of the University's 
travel-reimbursement policy. It also amended the 
Academic Charter to define more dearly the titles of 
"administrator" and "faculty: And it has established an 
endowed faculty scholarship fund for the first time. 
Muego said he was dismayed to find that the senate was 
the only constituency group without such a scholarship. 
Once the senate was made aware of this, it quickly acted 
to correct this omission. 
Very recently, in an impassioned session, the senate 
passed a recommendation to redress gender inequities 
that exist in faculty titles and salaries, a topic which had 
been debated for 20 years on campus. The senate's 
proposal calls for the salaries of all female faculty to be 
raised to the median or mean levels (whichever is less) 
of male coUeagues for each rank by the next contract 
period. 
Muego said the remaining two goals for the year are 
also controversial. One is a charter amendment that 
would give the faculty a bigger role in the evaluation of 
the vice president for academic affairs. He said he would 
like to see this in place by the time a new president is in 
office. 
Second is a proposed addition to the Academic 
Charter of a section on academic reconfiguration which 
seeks to "set a mechanism for abolishing departments. 
or restructuring others; said Muego. This is a touchy 
subject as people tend to feel threatened by the possibil-
ity of jobs being eliminated, he said. but the University 
must follow the mandate set by the Ohio Board of 
Regents in its Managing for the Future Task Force 
report, which calls for state universities to "maximize 
resources to save money.- Muego said he has already 
been meeting with the academic chairs on this topic. 
Continued on page 3 
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COMMENTARY 
Editor, the Monitor: 
The Un~er_stty's Wellnet Committee would like to take this opportunity to 
personally 1~e you t~ the second annual Spring Employee Enrichment Day 
(SEED). This eve.nt wrll be held or:i Thursday, March 17, at the University Union. It is 
SC?heduled to ~rn at 9 am., ending at 3 p.m. The majority of the day's activities 
wrll ~ place rn t_he Grand Ballroom with the one and only Wellness Feud being 
held m the Alumm Room and the Community Suite located on the third floor. 
.Last year's S~~D was_ extremely successful for a first-time event. Many of you 
~JOYed and participated rn the Wellness Feud. Others listened to our two motiva-
tional ~akers and 01:1r various presenters, discussing such topics as calligraphy, 
relalW:tion and gardening. Some of you participated in ballroom dancing, step 
aerobrcs and of course, karaoke. . 
. This year we_ ~II be presenting similar exciting activities, induding body sculpt-
ing, memory training, art therapy, fitness walking and massage. Two well-known 
~ake~. Sa:>tt ~heperd and Toledo Councilwoman Eleanor Kahle, will inspire us 
~ their _rnotiv~tio~al n:ii:ssages. Gardening and calligraphy are two returning 
toptes while Tas Chi, quilting, and healthy eating are new additions to the program. 
As befo_r~. our ever-pop_ular Wellness Feud will provide us with some good "healthy9 
competit1~m. Karaoke wrll also be available for all who wish to "vocalize." 
You wrll soon be receiving a formal invitation to this important event so please 
plan to attend at least some time during the day. Mark your calendars! 
The Wellnet Committee: 
Richard Bowers, Student Recreation Center 
Elaine Brents, applied human ecology 
Cindy Colvin, academic enhancement 
Lauren Mangili, Student 
Recreation Center 
Jim Morris, benefits office 
Sharon Stuart, food 
operations 
Jim Corbitt, auxiliary services 
Jacque Daley, prever.t:C:: center 
Judy Donald, continuing education 
Dave Heinlen, environmental health and safety 
Beth Hofer, libraries and learning resoures 
Barb Keeley, health and human services 
Karen Thompson, United 
Christian Fellowship Center 
Craig Vickio, counseling 
center 
Jeanne Wright, Student 
Health Center 
Barb Keller, residential services 
Pat Kitchen, public safety 
BORROWING 
From the front 
input into the development of these 
services. "Our staff really has become 
experts in using the software and 
hardware and in evaluating it; Miller 
noted, adding that in a short time the 
University has gone from having an 
antiquated card system to a state-of-the-
art electronic system. 
The library records of 1 O state 
colleges and universities are now part of 
the OhioLINK catalog, which has been in 
development since 1991. By the end of 
next year. the catalog will represent 17 
college and university libraries as well as 
the State Library of Ohio and 23 commu-
nity and technical college libraries-or 
MAS'I'ER'S DEGREE 
From the front 
ing, quality and reliability testing and 
related fields. 
For those specializing in construction, 
study will focus on contract management, 
program management. management 
models for construction operations, cost 
control, construction risk management 
and related fields. 
Within both specializations there will 
be a core of business courses that may 
include accounting, management, 
marketing, and organizational theory and 
behavior. 
The degree program will take between 
18 and 30 months to complete, depend-
ing on the student's undergraduate 
degree and professional background. 
Tom Wright. HPER 
more than 20 million items. 
In its report to the Regents, OhioLINK 
offrcials noted that only 600 of the 3 
million items now in the database can be 
found at all 10 contributing libraries. The 
low duplication among the collections is 
one of the reasons for increasing 
accessibility across the state. 
Zachary said library patrons can 
borrow materials through OhioUNK for a 
21-day period, unless there is a hold on 
the material, and materials may be 
renewed once. 
OhioUNK is funded by the state of 
Ohio through the Board of Regents. In 
ackfrtion to Bowling Green, institutions 
with online borrowing now include the 
University of Akron, case Western 
Reserve, Central State, the University of 
Cincinnati, the Medical CoDege of Ohio, 
Miami University. the Northwestern Ohio 
Universities College of Medicine, Wright 
State and Youngstown State. 
Facilitators needed 
Diversity facilitators are needed for 
presentations in the following subjects: 
sexual harassment. sexual orientation, 
diversity issues and disability awareness. 
Faculty and staff who are interested 
should contact Pat Patton at 372-2228 or 
the affirmative action office at 372-8495 
by March 3 to confirm their attendance at 
the information meeting on March 9 in the 
campus Room of the Univeraity Union. 
KREIENKAMP 
From page2 
that the staff "is still doing a great job. I'm 
damed proud of our workforce and I'm 
proud to be a member of the dassifred 
staff: He said the staff's goal remains the 
same in spite of the more difficult working 
conditions: to provide excellent service 
for the students. 
On broader issues. one of CSC's 
concerns has been the infrastructure of 
the campus itself. He said some buildings 
need major renovations and there needs 
to be a return to a preventive mainte-
nance program, which the University has 
not had since its financial woes began. 
Kreienkamp said this would head off 
some major problems in the future. 
For the future, Kreienkamp saic1 hi5 
JORDAN 
Frompage2 
commended for their efforts. It's been a 
very time-consuming project and they·ve 
been very professional in the way they've 
conducted it; said Jordan. 
In the future. "the administrative staff 
would also like to see more consistent 
application of policies on the 
vice-presidential level," Jordan said. 
"There is a wide variety of evaluation and 
d~n making within and across the 
vice-presidential areas. We need more 
standardized procedures.~ Accomplishing 
this would also help boost morale on 
campus, he added. 
Jordan said the issue of health care 
continues to be an area of top concern 
for administrative staff as it is for all 
University employees. Speaking from a 
personal point of view. he said he sees 
wellness programs - encouraging 
preventive and diagnostic programs, 
including stress, weight control and 
smoking cessation - as a "challenge to 
MUEGO 
Frompage2 
Accomplishing these definite aims also 
helps to achieve a more intangible goal, 
one which is a real challenge: -redeeming 
the image of the Faculty Senate by 
convincing people we really do accom-
plish things; said Muego. "The Faculty 
Senate is often designated as a debating 
dub where there's lots of hot air; he 
added humorously. -Sut if we can point to 
specific improvements we have made, we 
can counter that impression.· 
He described the senate as ·a very 
d"rverse, plural body with many mindsets 
and a plurality of opinions. Wrth such a 
group, there's bound to be fireworks. But 
that's the beauty of demoaacy: 
. The recent vote on collective bargain-
ing was an example of an issue where 
the senate was divided and feelings were 
running high, said Muego. "We went 
through a democratic process, and in any 
democratic process there are winners 
and losers. As long as the victors handle 
it with the circumspection faculty should 
exhibit, everything should be fine; he 
said. 
Most important now, he stressed, is to 
immediately begin the process of healing. 
As can happen with any divisive issue, he 
pointed out, "animosities were stirred up 
that need to be put behind us so we can 
once more fimction as a single faculty 
working in our common interests and 
getting on with conducting the business 
of the Univeraity: 
immediate goals are to continue to 
represent daasified staff as well as 
~ble .. He noted that over the years, 
quite a bit of faith and trust have been 
built between the staff and the council 
along with the recognition that staff ha~e 
a pl~ce to go where they can get some 
straight answers. "We are their voice • he 
said. ' 
He would also like to see CSC 
continue its involvemerit with the State 
Employees Council of Ohio, which was 
initiated by the BGSU classified staff 
council four years ago. He said the 
opportunity to network and solve com· 
mon problems with others in the group 
has been helpful and a valuable experi-
r>nce. - Bonnie Blankinship 
get us through the '90s and the next 
century." 
This would naturally help to cut down 
on medical insurance claims and thus 
reduce the cost of health insurance he 
said. · 
JNdan said he thinks the University 
needs to take a hard 'ook at all these 
issues ;:md explore all the available 
optio •s, from PPOs, HMOs, and coopera-
tiv~ vent~res for the health-care package 
to rnce~t~e programs tc boost employee 
productivity. He feels all these things 
have a direct impact on the quality of the 
work environment and employee morale. 
·1 would like to create as much as 
possible an environment that will allow 
individuals to do their specific jobs 
effectively. 
"If employees are happy and enthusi-
astic and looking forward to coming to 
work, a lot of other issues will be im-
proved.w - Bonnie Blankinship 
He said he feels the faculty, in 
rejecting unionization. "voted on the side 
of caution. There were a lot of unan-
swered questions and fear of radical 
change. Some of the members who are 
dose to retirement had worries about the 
possible loss of the early-retirement 
incentive program, for instance." -
Bonnie Blankinship 
Buy a raffle ticket 
The Twelfth Annual Tuition Raffle, 
sponsored by the Honors Student 
Association and the Honors Program, is 
a.rrrentfy underway. 
The fund benefits four to six Honors 
students who are actively pursuing a 
diverse, liberal arts education while 
maintaining a strong GPA. Proceeds !rom 
the raffle go to the Bashore Scholarship 
Fund while the remaining amount is 
raffled as a $1, 776 grar. ::I prize and 
several $150 book scholarships. 
This year the raffle is offering dis· 
counts for large ticket orders. Interested 
persons may purchase 30 for $20, 15 for 
$10 or six for $5, or they may be pur-
chased for $1 each. Donations also are 
accepted. 
The drawing for the raffle will be held 
on March 14. For more information or to 
purchase tickets, call the Honors Pro-
gram office at 372-8504. 
Chairs of University's constituency groups reflect on goals and successes 
Bob Kreienkamp 
csc 
For Bob Kreienkamp, Classified Staff Council chair, 
the most satiSfying thing about his role is "being part of 
the solution. When we can step in and make a difference 
I enjoy that· Kreienkamp, an engineer at WBGU-TV, 
has had many opportunities to help shape the outcome 
of events on campus. He has been on Classified Staff 
Council for seven years and this is the third time he has 
served as chair. 
"Our major goal is to help keep minor problems from 
evolving into major ones; he said. He added he feels 
this has been one factor in why claasified staff has not 
been interested in unionizing. CSC has been able to 
keep the lines of communication open between the 
administration and 
the staff. Over the 
years, said 
Kreienkamp, the 
administration has 
increasingly looked 
to the council and 
its chair for input 
and leadership. 
Also, the council 
has been very 
active in gathering 
information on 
various issues and 
presenting it to the 
classified staff. 
However, he 
said, the council 
does not make 
recommendations 
on how classified 
staff should decide Bob Kreienkamp 
an issue, but 
•gives staff all the information we can so they can make 
the best decision for themselves: This was especially 
true in two recent major issues for classified employees, 
the new pay plan that eliminates steps and the new 
heatttH:are options. 
Kreienkamp rated the work council has done on these 
two issueS and the research on a campus child-care 
facility as the major accomplishments of the council this 
year. 
However. the health-care issue "will continue to be 
impor1ant as things change. We need to keep everybody 
up-to-date and we look forward to staying involved with 
this issue; he said. 
In tact, he identified keeping health care affordable for 
aD employees as the number one challenge facing the 
University in the next few yearS- "My big concern is that 
the people who make the least money will not be able to 
afford health care. and all three groups have people in 
this category •• 
He cited the growing concern of staff about the 
increaSed use by the University of a part-time workforce, 
who are not eligible for benefits. -We have to balance the 
need to provide an affordable education for the students 
with the need to provide health insurance for the 
employeeS •• he said. 
Another challenge he sees for the future is •employee 
burnout· As the campus expandS, with more new 
buildings and more students. he said the workforce has 
grown smaller due to layoffs, freezes and 
nonreplacement of staff. "You're asking people to do 
more and more with less and less. In the not-too-<fistant 
future you're going to see more employees sick and 
stressed out.. he predicted.. 
"The overall mood of the classified staff right now is 
not very high, due to the stress that's being placed on 
everybody. The work environment has changed due to 
the budget problems, not because anybody is being 
mistreated. But more and more I hear people say, 'I 
never seem to catch up.· More reo:ignition should be 
given to this potential long-term problem and begin 
dealing with it now.· 
Despite his concern. KreienkamP repeatedly stressed 
Continued on page 3 
Greg Jordan 
ASC 
As chair of the Administrative Staff Council which 
represents more than 400 employees, Greg Jordan. 
senior associate director of recreational sports, takes a 
balanced approach to his position. He said that in its 
11-year existence. the role of ASC within the institution 
has grown and the council is consulted more by the 
administration in decision making. 
"We have a good working relationship with the 
administration; he said. •t don't view it at all as 
adversarial, as employee versus the administration. We 
have input to the central administration on institutional 
issues and our suggestions are always well received." 
This does not mean, however, that every recommen-
dation of ASC is 
implemented, he 
said. but he feels all 
are given careful 
consideration. 
He said he would 
like to see more 
administrative staff 
members involved 
and active. In the 
last election, only 
about half voted. 
and Jordan said he 
fears they feel their 
group doesn't have 
an impact, which is 
untrue. 
All three con-
stituency groups -
ASC, Classified 
Staff Council, and 
Faculty Senate- Greg Jordan 
share a common 
goal: •enhaneing the educational environment for the 
student and providing the best possible educational 
experience for each student.· he said. To be more 
effective in achieving this, he said he would like to see 
ASC inaease its communication with the other groups. 
A major issue of concern for the couool is to see its 
members "regain the ground we've lost due to early 
retirement and nonreptacernent of staff·during the budget 
cutbacks,· Jordan said. This has had a negative effect on 
staff morale, he said, due to both the increased workload 
and the perception on the part of staff that opportunities 
for advancement have diminished. In a related area, he 
said ASC is strongly in favor of succession plaMing, 
where staff would be promoted from within the Univer-
sity. 
To help compensate for the reduction in positions 
within certain departmentS. he added he would like to 
see a "job loan program· in place, where employees 
could move across departments. The personnel depart-
ment could work in this area -ro help employees develop 
the skills needed to move up.· 
Jordan said he feels these two innovations - SI icces-
sion planning and job loan -would "help address the 
morale issue by promoting a sense of unity within the 
University and not just within a specific department• 
Also, he thinks it would provide a "Wide variety of 
opportunity for personal and professional growth within 
the institution: 
Another challenge for the coming year is the resolu-
tion of gender inequity on campus in salary and title. The 
ASC salary committee has in the past found disparities 
between job titles. duties and salary levels within the 
administrative staff and has recommended further study. 
On another matter related to administrative staff 
efficiency and productivity. Jordan praised the 
University-appointed Non-Academic Functions Commit-
tee. This committee, which began meeting in March 
1993, is looking at every classified and administrative 
position to find ways to increase efficiency and avoid 
dupfication of effort. as wen as to ensure that the 
University has resources available to support itS vital 
functions. "These committee members should be 
Continued on page 3 
Benjamin Muego 
Faculty Senate 
Dr. Benjamin N. Muego. chair of the Faculty Senate, 
said he is very pleased that of the seven goals set by the 
senate at the beginning of the academic year. five have 
already been met For Muego. a professor of political 
science at Firelands College, achieving concrete results 
is of utmost importance. 
"My style is to go for specific, tangible things. We (in 
the senate) look for tangible things we can accomplish. 
I'd rather be chair of a faculty senate that actually makes 
a difference than one that can only make vague claims." 
As to how the senate actually influences events on 
campus. he said, "Ifs by taking the lead. Faculty need to 
show some leadership." He also stressed the importance 
of working with the 
other constituency 
groups. ·we could 
easily misunder-
stand each other if 
there's no commu-
nicatior.. We need 
to keep the lines 
open, compare 
notes: 
Muego said the 
steps that have 
been taken toward 
establishing a 
campus day-care 
facility represent 
one of the biggest 
achievements to 
date. "In my view 
this is one of the 
most important 
things that needed Benjamin Muego 
to be done; he 
said. 
As a result of the latest efforts, which Muego said 
were made in cooperation with Administrative Staff 
Council, Classified Staff Counol, Graduate Student 
Senate and Undergraduate Student Government, child 
care on campus 9is closer to realization today than it has 
ever been: 
In other actions this year, Faculty Senate passed a 
recommendation for the revision of the University's 
travel-reimbursement policy. It also amended the 
Academic Charter to define more dearly the titles of 
"administrator" and "faculty: And it has established an 
endowed faculty scholarship fund for the first time. 
Muego said he was dismayed to find that the senate was 
the only constituency group without such a scholarship. 
Once the senate was made aware of this, it quickly acted 
to correct this omission. 
Very recently, in an impassioned session, the senate 
passed a recommendation to redress gender inequities 
that exist in faculty titles and salaries, a topic which had 
been debated for 20 years on campus. The senate's 
proposal calls for the salaries of all female faculty to be 
raised to the median or mean levels (whichever is less) 
of male coUeagues for each rank by the next contract 
period. 
Muego said the remaining two goals for the year are 
also controversial. One is a charter amendment that 
would give the faculty a bigger role in the evaluation of 
the vice president for academic affairs. He said he would 
like to see this in place by the time a new president is in 
office. 
Second is a proposed addition to the Academic 
Charter of a section on academic reconfiguration which 
seeks to "set a mechanism for abolishing departments. 
or restructuring others; said Muego. This is a touchy 
subject as people tend to feel threatened by the possibil-
ity of jobs being eliminated, he said. but the University 
must follow the mandate set by the Ohio Board of 
Regents in its Managing for the Future Task Force 
report, which calls for state universities to "maximize 
resources to save money.- Muego said he has already 
been meeting with the academic chairs on this topic. 
Continued on page 3 
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Editor, the Monitor: 
The Un~er_stty's Wellnet Committee would like to take this opportunity to 
personally 1~e you t~ the second annual Spring Employee Enrichment Day 
(SEED). This eve.nt wrll be held or:i Thursday, March 17, at the University Union. It is 
SC?heduled to ~rn at 9 am., ending at 3 p.m. The majority of the day's activities 
wrll ~ place rn t_he Grand Ballroom with the one and only Wellness Feud being 
held m the Alumm Room and the Community Suite located on the third floor. 
.Last year's S~~D was_ extremely successful for a first-time event. Many of you 
~JOYed and participated rn the Wellness Feud. Others listened to our two motiva-
tional ~akers and 01:1r various presenters, discussing such topics as calligraphy, 
relalW:tion and gardening. Some of you participated in ballroom dancing, step 
aerobrcs and of course, karaoke. . 
. This year we_ ~II be presenting similar exciting activities, induding body sculpt-
ing, memory training, art therapy, fitness walking and massage. Two well-known 
~ake~. Sa:>tt ~heperd and Toledo Councilwoman Eleanor Kahle, will inspire us 
~ their _rnotiv~tio~al n:ii:ssages. Gardening and calligraphy are two returning 
toptes while Tas Chi, quilting, and healthy eating are new additions to the program. 
As befo_r~. our ever-pop_ular Wellness Feud will provide us with some good "healthy9 
competit1~m. Karaoke wrll also be available for all who wish to "vocalize." 
You wrll soon be receiving a formal invitation to this important event so please 
plan to attend at least some time during the day. Mark your calendars! 
The Wellnet Committee: 
Richard Bowers, Student Recreation Center 
Elaine Brents, applied human ecology 
Cindy Colvin, academic enhancement 
Lauren Mangili, Student 
Recreation Center 
Jim Morris, benefits office 
Sharon Stuart, food 
operations 
Jim Corbitt, auxiliary services 
Jacque Daley, prever.t:C:: center 
Judy Donald, continuing education 
Dave Heinlen, environmental health and safety 
Beth Hofer, libraries and learning resoures 
Barb Keeley, health and human services 
Karen Thompson, United 
Christian Fellowship Center 
Craig Vickio, counseling 
center 
Jeanne Wright, Student 
Health Center 
Barb Keller, residential services 
Pat Kitchen, public safety 
BORROWING 
From the front 
input into the development of these 
services. "Our staff really has become 
experts in using the software and 
hardware and in evaluating it; Miller 
noted, adding that in a short time the 
University has gone from having an 
antiquated card system to a state-of-the-
art electronic system. 
The library records of 1 O state 
colleges and universities are now part of 
the OhioLINK catalog, which has been in 
development since 1991. By the end of 
next year. the catalog will represent 17 
college and university libraries as well as 
the State Library of Ohio and 23 commu-
nity and technical college libraries-or 
MAS'I'ER'S DEGREE 
From the front 
ing, quality and reliability testing and 
related fields. 
For those specializing in construction, 
study will focus on contract management, 
program management. management 
models for construction operations, cost 
control, construction risk management 
and related fields. 
Within both specializations there will 
be a core of business courses that may 
include accounting, management, 
marketing, and organizational theory and 
behavior. 
The degree program will take between 
18 and 30 months to complete, depend-
ing on the student's undergraduate 
degree and professional background. 
Tom Wright. HPER 
more than 20 million items. 
In its report to the Regents, OhioLINK 
offrcials noted that only 600 of the 3 
million items now in the database can be 
found at all 10 contributing libraries. The 
low duplication among the collections is 
one of the reasons for increasing 
accessibility across the state. 
Zachary said library patrons can 
borrow materials through OhioUNK for a 
21-day period, unless there is a hold on 
the material, and materials may be 
renewed once. 
OhioUNK is funded by the state of 
Ohio through the Board of Regents. In 
ackfrtion to Bowling Green, institutions 
with online borrowing now include the 
University of Akron, case Western 
Reserve, Central State, the University of 
Cincinnati, the Medical CoDege of Ohio, 
Miami University. the Northwestern Ohio 
Universities College of Medicine, Wright 
State and Youngstown State. 
Facilitators needed 
Diversity facilitators are needed for 
presentations in the following subjects: 
sexual harassment. sexual orientation, 
diversity issues and disability awareness. 
Faculty and staff who are interested 
should contact Pat Patton at 372-2228 or 
the affirmative action office at 372-8495 
by March 3 to confirm their attendance at 
the information meeting on March 9 in the 
campus Room of the Univeraity Union. 
KREIENKAMP 
From page2 
that the staff "is still doing a great job. I'm 
damed proud of our workforce and I'm 
proud to be a member of the dassifred 
staff: He said the staff's goal remains the 
same in spite of the more difficult working 
conditions: to provide excellent service 
for the students. 
On broader issues. one of CSC's 
concerns has been the infrastructure of 
the campus itself. He said some buildings 
need major renovations and there needs 
to be a return to a preventive mainte-
nance program, which the University has 
not had since its financial woes began. 
Kreienkamp said this would head off 
some major problems in the future. 
For the future, Kreienkamp saic1 hi5 
JORDAN 
Frompage2 
commended for their efforts. It's been a 
very time-consuming project and they·ve 
been very professional in the way they've 
conducted it; said Jordan. 
In the future. "the administrative staff 
would also like to see more consistent 
application of policies on the 
vice-presidential level," Jordan said. 
"There is a wide variety of evaluation and 
d~n making within and across the 
vice-presidential areas. We need more 
standardized procedures.~ Accomplishing 
this would also help boost morale on 
campus, he added. 
Jordan said the issue of health care 
continues to be an area of top concern 
for administrative staff as it is for all 
University employees. Speaking from a 
personal point of view. he said he sees 
wellness programs - encouraging 
preventive and diagnostic programs, 
including stress, weight control and 
smoking cessation - as a "challenge to 
MUEGO 
Frompage2 
Accomplishing these definite aims also 
helps to achieve a more intangible goal, 
one which is a real challenge: -redeeming 
the image of the Faculty Senate by 
convincing people we really do accom-
plish things; said Muego. "The Faculty 
Senate is often designated as a debating 
dub where there's lots of hot air; he 
added humorously. -Sut if we can point to 
specific improvements we have made, we 
can counter that impression.· 
He described the senate as ·a very 
d"rverse, plural body with many mindsets 
and a plurality of opinions. Wrth such a 
group, there's bound to be fireworks. But 
that's the beauty of demoaacy: 
. The recent vote on collective bargain-
ing was an example of an issue where 
the senate was divided and feelings were 
running high, said Muego. "We went 
through a democratic process, and in any 
democratic process there are winners 
and losers. As long as the victors handle 
it with the circumspection faculty should 
exhibit, everything should be fine; he 
said. 
Most important now, he stressed, is to 
immediately begin the process of healing. 
As can happen with any divisive issue, he 
pointed out, "animosities were stirred up 
that need to be put behind us so we can 
once more fimction as a single faculty 
working in our common interests and 
getting on with conducting the business 
of the Univeraity: 
immediate goals are to continue to 
represent daasified staff as well as 
~ble .. He noted that over the years, 
quite a bit of faith and trust have been 
built between the staff and the council 
along with the recognition that staff ha~e 
a pl~ce to go where they can get some 
straight answers. "We are their voice • he 
said. ' 
He would also like to see CSC 
continue its involvemerit with the State 
Employees Council of Ohio, which was 
initiated by the BGSU classified staff 
council four years ago. He said the 
opportunity to network and solve com· 
mon problems with others in the group 
has been helpful and a valuable experi-
r>nce. - Bonnie Blankinship 
get us through the '90s and the next 
century." 
This would naturally help to cut down 
on medical insurance claims and thus 
reduce the cost of health insurance he 
said. · 
JNdan said he thinks the University 
needs to take a hard 'ook at all these 
issues ;:md explore all the available 
optio •s, from PPOs, HMOs, and coopera-
tiv~ vent~res for the health-care package 
to rnce~t~e programs tc boost employee 
productivity. He feels all these things 
have a direct impact on the quality of the 
work environment and employee morale. 
·1 would like to create as much as 
possible an environment that will allow 
individuals to do their specific jobs 
effectively. 
"If employees are happy and enthusi-
astic and looking forward to coming to 
work, a lot of other issues will be im-
proved.w - Bonnie Blankinship 
He said he feels the faculty, in 
rejecting unionization. "voted on the side 
of caution. There were a lot of unan-
swered questions and fear of radical 
change. Some of the members who are 
dose to retirement had worries about the 
possible loss of the early-retirement 
incentive program, for instance." -
Bonnie Blankinship 
Buy a raffle ticket 
The Twelfth Annual Tuition Raffle, 
sponsored by the Honors Student 
Association and the Honors Program, is 
a.rrrentfy underway. 
The fund benefits four to six Honors 
students who are actively pursuing a 
diverse, liberal arts education while 
maintaining a strong GPA. Proceeds !rom 
the raffle go to the Bashore Scholarship 
Fund while the remaining amount is 
raffled as a $1, 776 grar. ::I prize and 
several $150 book scholarships. 
This year the raffle is offering dis· 
counts for large ticket orders. Interested 
persons may purchase 30 for $20, 15 for 
$10 or six for $5, or they may be pur-
chased for $1 each. Donations also are 
accepted. 
The drawing for the raffle will be held 
on March 14. For more information or to 
purchase tickets, call the Honors Pro-
gram office at 372-8504. 
• 
In conjunction with Black History Month, a Women of Color Symposium was held 
Feb. 18. Lillian Ashcraft-Eason. history. moderated a discussion of "The African 
Connection Between Asian, Native American and African-American Women.· 
Panelists for the symposium were Loma Gonsalves-Pinto, ethnic studies. Milagros 
Pena. sociology. Linda Pertusati. ethnic studies, and Opportune Zongo, romance 
languages. 
CLASSIFIED 
EMPLOYMENT 
OPPORTUNITIES 
New vacancies 
Posting expiration elate for employees to 
apply: Noon, Friday, March 4. 
3-4· 1 Administrative Secretary 1 
PayGrade28 
VP academic affairs 
3-4-2 Secretary 2 
PayGrade27 
English igeneral studies writing) 
3-4·3 Statistics Clerk 
PayGrade26 
Institutional pla.,ni!'lQ and research 
Part·time 
3-4-4 Statistics Clerk 
PayGrade26 
Planning and budgeting office 
Part-time 
Nominate ASC reps 
Ballots have been sent to all adminis-
trative staff members soliciting nomina-
tions for membership on Administrative 
Staff Council. ASC represents administra-
tive staff members by promoting their 
general welfare. seeking professional 
development opportunities, maintaining 
communication among staff members 
and reviewing, initiating and making 
recommendations on institutional policies. 
Council members are elected to serve 
three-year tenns. 
Representatives will be elected to fill 
10 vacant seats in the following areas: 
academic affairs (4); Firelands (1); 
operations (2); planning and budgeting 
(1); president's area (1); and University 
relations ( 1 ) . 
Nomination ballots should be returned 
to Beverly Steams, ASC secretary, 204 
Jerome Library, by Friday, March 4. 
FACULTY/STAFF POSITIONS 
The following faculty positions are ava itle· 
Economics: Assistant professor, ecooorr.etri::s (ant~ed). Contact John Hoag (2-2646). 
Deadline: Until position is filled. 
~'.Assistant professor. Contact Alvar Carlson (2-2925). Deadline: March 1 or until 
Geology: (An~) Assistant_profcssor. Contact chair of search committee. geology 
clepartment (2-2886). Screening begins Feb. 15. Deadline: March 1. 
Natural and Social Sciences (Arelands College): Assistant professor of psychology 
~).~tact the Office of the Dean, Firelands (433-5560. ext. 223). Deadline: March 1. 
Pofrtical Science: Assistant professor of international relations (probationary). Contact Roger 
Anderson (2-2921 ). Deadline: April 30. 
Popular Culture: Instructor (temporary, fuU-tirne). Cont.act the Deparbnent of Popular Culture 
(2-2981 ). Deacline: March 1. 
~ice Languages: Assistant prolessor of French. Contact the chair of the French Search 
Committee. romance languageS (2-2667). Deadline: March 1. 
The following ad111i11isb atiw positions are available: 
College of Busir.ss Admluisbatlcwl- Assislant dredor ot graduate s21Jdies in business. 
Contact personnel services (2-8426). Deacline: April 1. 
Compuls s.. '1ces: Campus network mal lagel. Contact persomel services (2-2227). 
Deadline: March 18. 
fll•IClll Aid Ind Student Emplojn•ll: Assistant ciredOr. Contact personnel services (2- . 
8426). Deacl'ne: March 1 (Credentials wil be acc8Pled until position is filled). 
••collaa' 'r MhlatlcS; Dinlcaor ol iacdegia•e aatMcs. Contact Wiliam lJo)'d. chair at 
the saarcfl c:ammillae, cJo p esidenl's office (2-7795). Deadline: April 4 or until filed. 
-:;:::;&Ai ;:zz:W--P- c 
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DATEBOOK 
Monday, Feb. 28 
Tlckels go on sale, for the March 11 and 
12 performances of "The Merry Wrves of 
Windsor." For more information, call 372-8171 
or 1-800-589-2224. 
Euro/Latin American Alm Series, "The 
Batlle of Algiers," (Italian 1965), 3:30 p.m., 
Gish Fdm Theater. Free. 
Women's History Month, Winona Laduke, 
president of the Indigenous Women's Network. 
wiU speak on "Native American Women: 7:30-
11 p.m., Lenhart Grand Ballroom. 
Alm, "Reinheit Des Herzens" (German 
1980), with subtitles, 8 p.m., Gish Fdm 
Theater. Free. 
Tuesday, March 1 
Arts & Sciences Forum Lecture Series 
Luncheon, Carolyn J. Weekley, director of the 
AbUf Aldrich Rockefeller Folk Art Museum, will 
speak on -rile Treasures of Folk Art: Opening 
Our Eyes to Earlier Times," noon, Towers Inn, 
McDonald West. The cost is $5. For more 
information, call 372-2340. 
Faculty Senate lleetlng, 2:30 p.m., 
Assembly Room, McFaD Center. 
Music from Bowllng Green at the Manor 
House, a performance by the Guarneri Duo, 
cellist Alan Smith and pianist Diana Smith, 
7:30 p.m .• Manor House, Wildwood Metropark. 
Toledo. Free. 
Planetarium Show, "Unworldly Weather: 
The Most Spectacular Weather of the Earth & 
Planets," 8 p.m., planetarium, Physical 
Sciences Building. $1 donation suggested. 
CoalitiOn for Transcultural Enhance- · 
ment Meeting, 9 p.m .• main lobby. Prout 
Multicultural Alumni Speakers Series, 7 
p.m., Amani, Commons. 
Handbook provides 
computer assistance 
With the recent publication of the 
fourth edition of the BGSU Microcom-
puter Resources Handbook. help may be 
only a phone call or electronic mail 
message away. The handbook is 
designed to provide a comprehensive 
listing of all dassified staff. administrative 
staff and faculty who volunteered to be 
listed as micmcomputer resource 
persons. 
According to Dr. Duane Whitmire, 
computer services, who helped compile 
the handbook. two new features have 
been added to this year's edition. With 
the constantly increasing use of elec-
tronic mail as a means of communication 
on campus. electronic mail addresses 
have been r1Sted, when available, for the 
microcomputer resource persons listed in 
the book. 
Another feature involves the consoli-
dation of items of expertise into catego-
ries. For example, a resource person who 
indicated expertise with a specific IBM 
PS/2 model was listed under the IBM PSI 
2 series category. In a similar context, a 
resource person who offered to be a 
contact person for clients needing 
assistance with a specific MAC Quadra 
was listed in the MAC Quadra series 
category. Hopefully this approach will 
help dients "connect" with appropriate 
resource persons, Whitmire said. 
A reference copy of the handbook has 
been distriJuted to an academic depart· 
ments and administlative offices on 
campus. U your department or office has 
not received a copy, contact Whilmire at 
372-2927 or whilmil e@andy for a 
complimet Italy copy. 
Wednesday, March 2 
Partdng Appeals Committee lleeting, 
3:30 p.m., parking services. Commons. 
Thursday, March 3 
Humanities Week Event, a lecture by 
Cleveland artist Angelica Pozo on her exhibit 
"Picture Postcards," noon, F1relands Gallery. 
North Building, Firelands College. For more 
information, call 433-5560. 
Humanities Week Event, an exhibition by 
Cleveland artist Angelica Pozo entitled "Picture 
Postcards," through March 24, Rrelands 
Gallery, North Building, Firelands College. 
Gallery hours are 8 am.-5 p.m Monday 
through Thursday. Free . 
Administrative Staff Council llileetlng, 
1 :30 p.m., Alumni Room, Union. 
Racism Reduction Center llileetlng, 8 
p.m., second floor. Student Services Building. 
Theatre Production, "Spoon River 
Anthology," 8 p.m., McBride Auditorium, 
Rrelands College. Tickets are $5 for adults 
and $4 lor students and senior citizens. For 
ticket reservation, call 433-9969 between 1-7 
p.m. 
Alm, "Glen or Glenda" (1953). 8 p.m., Gish 
Rim Theater. Free. 
Friday, March 4 
Falcon Club Luncheon, noon, Bowling 
Green Country Club. 
Men's Tennis, vs. Ferris State, 3 p.m .• 
Rndlay Racquet Club. 
Hockey, vs. Michigan, 7 p.m .• ice arena 
Concert, by Tom Gorman, 8 p.m., Biyan 
Recital Hall, Moore Musical Arts Center. 
Planelarium Show, "Unworldly Weather: 
The Most Spectacular Weather of the Earth & 
Planets," B p.m .• planetarium. Physical 
Sciences Building. $1 donation suggested. 
Theatre Production, "Spoon River 
Anthology.· 8 p.m., McBride Auditorium, 
Rrelands College. Tickets are $5 for adults 
and $4 for students and senior citizens. For 
ticket reservation, call 433-9969 between 1-7 
p.m. 
Saturday, March 5 
Men's Tennis, vs. WISCOnsin-Green Bay, 1 
p.m., Rndlay Racquet Club. 
Women's Basketball, vs. Toledo, 5:15 
p.m-. Anderson Arena 
Men's Baslmlball, vs. Toledo, 7:30 pm., 
Anderson Arena 
n-tnt Production, "Spoon River 
Anthology," 8 p.m., McBride Auditorium, 
Fll'elands CoRege. Tickets are $5 for adults 
and S4 for students and senior citizens. r-or 
ticket reservations. call 433-9969 bei-i 1-7 
p.m. 
Sunday, March 6 
Concert, entitled "Verdi Requiem" will 
feature solois1s Alma Jean smth, Tina Sandor 
Bunce, Hugh C. Smith. and '\ndreas 
Poulimenos and the A Cappella Choir, 
Collegiate Chorale and the Men's and 
Women's Choruses with the Bowling Green 
PhilhamlOnia. 3 p.m.. Lenhart Grand Banroom. 
T dets are $5 for adults and $3 for students 
and senior citizens. For tickets, call 372-8171 
or 1-800-589-2224. 
BGSU Undergraduate Art &. Design 
ExhJbltlon, opens with a public reception, 
1 :30-4:30 pm.. Dorothy Uber Bryan and 
School of Art galleries. Fine Arts Center. The 
exhibit wil contiooe lhrough March 30. Galery 
hours are 9 am-4:30 p.m.. weal~ and 2-5 
p.m. Sundays. 
P181iilla lum Show, "Unwortcly Weather: 
The Most Spectaa"8r Weather of the Ear1tl & 
Planets," 7:30 pm.. planetarium, Pt1)sic:al 
Sciet IC8S BuildSlg. $1 donalicn SI iggestad 
8ry8ft Ctw1._ Serles, Verdi da camera 
wil pafoun, 8 p.m., Bryan Racital Hal, Moore 
Musical Ms Cenler. Free. 
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Merger of Toledo 
hospitals will not 
affect programs 
Since 1972. the University nursing 
program has been operated in affiliation 
with the Medical College Of Ohio. In 
1984. BGSU began offering a degree in 
physical therapy, alSO in conjunction with 
the Medical College. When it was 
announced in January that Medical 
College Hospital would be sold to The 
Toledo Hospital. some questions were 
raised on campus about the future of the 
University's two joint programs. 
On Jan. 14, Medical College Hospital. 
of the Medical College of Ohio, and The 
Toledo Hospital agreed to merge their 
operations into a joint medical center. But 
most important to BGSU, the Medical 
College of Ohio. which is the academic 
division, "will remain a separate entity. 
retaining its status as a state-assisted 
institution of higher education: accord-
ing to On the Record, the newslener for 
staff and students at MCO. 
Many viewers who called WBGU-7V March 2 to make pledges during the station's March fundraising drive got a surprise when 
Peter Yarrow (center} of the famous singing group Peter, Paul and Mary, answered the phone. Yarrow's personal appearance and 
performances on Channel 27that night to kick off the drive helped raise $10,000. a record night for the station, according to Pat 
Fttzgerald (left}. general manager of WBGU-1V. The drive continues through March 20. Photo by Tim westhoven 
According to Barb Keeley, director of 
program advisement and nursing 
Continued on page 3 
1969 was a very good year 
Creative writing program plans full weekend of events to celebrate silver anniversary 
spot "It was a quiet little town with few things going on to distract the kids; Eckman 
recalls. "What else could they do but write?" "Oh do not ask 'What is it?' 
Let us go and make our visit· 
T.S. Biot 
The more than 400 graduates of the University's aeative writing program don't 
need to ask what is it. they knoW to go visit the campus March 11-13 for a special 
occasion: the program's silver annivefsaJY-
There is an active alumni association "that is deeply interested in the program.· 
said Howard McCord. aeative writing program director. The alumni, many of whom 
are writers, editors. publishers or university professors, convene at Bowfmg Green 
each year for small conferences and for larger ones "when the numbers are right," 
such as for the 25th anniversafY. 
There are more than 300 aeative writing programs in the country, McCord said, 
"and we were the seventh to be founded. We have a good national reputation: 
Indeed the program doeS. "It is easily in the top 10 in the nation." said Dr. George -
Garrett, Henry Hoyns Professor of creative writing at the University of Virginia. 
Garrett led a team that evaluated BGSU's creative writing program in 1984 and has 
kept informed about the program. "There is a good mix of students and people 
teaching there-" He added many of the program's graduates have clone quite well in 
literary and academic circles. 
In its brief history, Bowring Green's creative writing program has produced 
studentS who have garnered Guggenheim Awards, O'Henry Awards. Devine Memo-
rial Awards. National Endowment for the Arts grants and dozens of other honOrs. But 
when Dr. Fred Eckman, professor emeritus of English. and Philip O'Connor, Distin-
guished Research Professor emeritus, first put their heads together to co-found the 
program 25 years ago. they never realized how far their proposal would go. 
Eckman said the program was actually the brainchild of Dr. Stanley K. Coffman 
Jr., who was acting dean of the Graduate College at the time. He had visions of a 
tuU-fledged program for aspiring writers and thought Bowling Green was an ideal 
Eckman the poet and O'Connor the fiction wliter combined their talents and 
presented a proposal that didn't initially meet with much enthusiasm. But once 
approved, the key to its success was setting high standards for the instructors. 
students and writing. and the program's reputation began to grow. 
The anniversary conference begins at 10 a.m. Friday (Mardl 11 ). with registra-
Continued on page 3 
Popular Culture Library observes 25 years 
A group of invited supporters and 
guests will gather Friday (March 11) at a 
reception in the Popular Culture Library 
to celebrate its 25th year of operation. A 
special display is being assembled by 
graduate students commemorating both 
the library's anniversary and Women's 
History Month. Always a leader in its field, 
the Popular Culture Library has been 
collecting material on women in society 
since its inception in 1969. said Dr. Alison 
Scott, the library's director. 
What makes BGSU's popular culture 
library so special? "It's the best in the 
country - absolutely," said Scott It is well 
known to those in the immediate field of 
popular culture, she said. but is alSO a 
valuable resource to those in many 
other cfisciplines, including film studies. 
women's studies and 20th century 
literature in its popular form. In fact. in 
the area of popular literarure alone. the 
library holds more than 70,000 boOks of 
science fiction. romance. bestsellers. 
mysteries and other pop1 Jlar genres. 
Scott, who joined the University in 
September. said she is eager to 
promote the library by actively attending 
academic conferences around the 
country. She said the library also 
becomes known by being included on 
the acknowledgment page of published 
Continued on page 3 
